Human Resources Management – Autumn Semester 2025 Columbus State Community College
Credit Hours: 3 Credit Hours

Instructor: Reuel Barksdale BS, MSA, ABD

Phone: 614 598-2813

E-mail: rbarksda@cscc.edu (This is my preferred method of communication)

Office: DE249

Office Hours: Before or after class or by Appointment. Course Time: Monday – Wednesday 1:30 to 2:50 Class Location: Delaware Hall
Prerequisite: - BMGT 2200

-ENGL 102 – Essay and Research (May be taken concurrently by HRM Majors.)

TEXT: Fundamentals of Human Resource Management, by Noe, Hollenbect, Gerhart, Wright
Publisher: McGraw Hill 2024 Release Student Outcomes:
1. Explain the Personnel/Human Resources function as it applies to you, either as a manager, an employee,
and/or as a Human Resources professional.
2. Identify, explain, and discuss the laws affecting the management of people and the employee/employer relationship, and the current court interpretations of these laws.
3. Describe your obligations as an employer and your rights as an employee.
4. Apply Human Resource knowledge and skills to both your current and future work environments.
5. Use the Internet to research Human Resources issues.
6. Use critical thinking and communication skills in answering essay test questions and writing an argumentative research paper on a Human Resources related issue.

INSTITUTIONAL LEARNING GOALS
Columbus State Community College's Institutional Learning Goals are an integral part of the curriculum and central to the mission of the college. The faculty at Columbus State has identified the following institutional learning goals:
· Critical Thinking
· Ethical Reasoning
· Quantitative Skills
· Scientific Literacy
· Technological Competence
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· Communication Competence
· Cultural and Social Awareness
· Professional & Life Skills


Course Requirements:	1000 possible points
Midterm Exam	250 points
Final Exam	250 points
Series of three group presentations	300 points
· Recruitment Day (100)
· Training Day (100)
· Compensation Presentation (100)

Peer Evaluation	100 points
Attendance and Participation	100 points

FINAL GRADES: Final grades will be awarded on the standardized scale below. Students may request (or the instructor may provide) throughout the quarter an update regarding the current status of their final grade.
· 1000 - 900	= A
· 899 – 800	= B
· 799 - 700	= C
· 699 – 600	= D
· 599 or Below	= Failing Grade


As the catalog states Business Program Majors are expected to have mastered MSWord, Excel, PowerPoint, and Access software applications. Courses are offered in our Business Office Applications (BOA) programs to accommodate these skills.
Columbus State Course Policies:
Accommodations for Students with Disabilities: Pursuant to CSCC's policies, students with physical, mental, learning, or other disabilities should contact and register with the Department of Disability Services, 228 Franklin Hall as well as notify the instructor within the first two weeks of class to request any necessary accommodations. Every effort will be made to accommodate these needs.
Withdraw Policy: Pursuant to CSCC's policies, students may withdraw from this class up to & including Monday June 2nd, 2008. You may call 227-2666 to withdraw by phone or Schedule Adjustment forms are available from the Counseling/Advising Center, the Registration Office, or the Division Secretary in Delaware Hall, Room 259. Financial Aid Students: Financial Aid recipients are required achieve satisfactory progress in every course which includes attending class. Consequently, Instructors are required to report non-attendance of financial aid students throughout the semester, and this may result in the student being academically withdrawn from the course by the Financial Aid Office. Questions regarding this requirement should be directed to the Financial Aid Office in Rhodes Hall at 287-2648.
Academic Assessment: Columbus State Community College is committed to the assessment (measurement) of student achievement of academic outcomes. This process addresses issues of what you need to learn in your program of study and if you are learning what you need to learn. The assessment program at Columbus State has four specific and interrelated purposes:
1. To improve student academic achievement
2. To improve teaching strategies

3. To document successes and identify opportunity for program improvement
4. To provide evidence for institutional effectiveness
In class you are assessed and graded on your achievement of the outcomes for this course. You may also be required to participate in broader assessment activities.
Student and Course Expectations:
Read the text prior to class.
Complete the Internet assignments as scheduled.
Be on time to class. Attend all classes & participate. Fulfill the specifications of assignments to receive credit. Hand in assignments on the due date.
Contact the instructor prior to class regarding any issues that prevent you from completing the above expectations.

Grading Policies
Written Assignment Format (except in class tests):
· Typed 12 point font
· Spell Checked
· Double Spaced
· Name of the Assignment and your name should be listed at the top
· You do not need to retype the questions…just number them appropriately as assigned You will NOT be able to pass this course without attending class.
The text provides only a basis for understanding Human Resources and its legal implications. Most of the details of HR laws, their applications, and ramifications on employers are NOT contained in the book but will be presented in class thereby making attendance mandatory to understand the material fully and complete the course.
Make Up Essay Tests: Students unable to attend class the day of a test MUST notify the Instructor prior to class and be prepared to offer documentation of a legitimate reason for being absent without notification such as a car accident on the way to class, death in the family, etc. Make up tests or replacement assignments under legitimate circumstances for being absent will be evaluated on an individual basis and offered at the Instructor’s convenience. Determination of whether a make-up is allowed will also include the student’s past attendance record and punctuality in completing assignments.
COMPOSITION MECHANIC GRADING: All written assignment grades will reflect the quality of writing in such areas as grammar, spelling, sentence structure, etc. I will make note of any deficiencies in this areas that are affecting your grades and suggest you consult with the Writing Lab (listed below) for assistance; particularly in regard to the Research Paper due later in the quarter.
Columbus State Community College Writing Lab is located in the Learning Skills Center, Room 245 Franklin Hall, phone 287-2478


TOBACCO FREE COLUMBUS STATE 2015
As a result of a proposal by the Ohio Board of Regents in 2012, Columbus State became a tobacco-free institution, as have colleges and universities across the nation, including The Ohio State University, which made the change in 2014. In an effort to support the health and well-being of all students, faculty, and staff, the College has adopted a tobacco free policy which prohibits the use of all tobacco-related products on College property. The primary emphasis of this approach is to focus on the elimination of tobacco use on all College property with cessation left as a choice for the individual. The effective date for the tobacco free policy was July 1, 2015.

	
CLASS/DATE
	
LECTURE/TOPIC AREA
	TEXT READINGS PRIOR TO CLASS MEETINGS:
	
ASSIGNMENTS DUE:

	

Week One -Two
	Syllabus/Course Overview

Intro to HR Concepts
	Chapter 1 – Strategic Human Resource Management
	

Selection of Groups

	
	And Strategies
	Chapter 2 – Planning and Staffing
	

	


Week Three - Four
	Historical Laws Perspective

Equal Employment Human Resources Planning

Job Analysis, Job Description, Job Specifications
	Chapter 3 – Equal Employment Opportunity & HR Management Chapter 4 – Analyzing Work and Resource Planning
	


Determination of Fictitious Organizations

	


Week Five-Six
	Recruitment & Selection Validity Issues

Employment at Will State Laws
Required Employment Postings
	
Chapter 5 – Sourcing and Recruitment

Chapter 6 – Selection and Hiring
	


RECRUITMENT DAY

	Week Seven Through Eight
	Training and Development
	Chapter 7 – Training and Development
	MIDTERM

	



Week nine - Ten
	Performance Appraisals Design, Utilization & Validity Succession Planning

Types of Compensation
	
Chapter 8 – Performance Management
	



TRAINING DAY

	
	FLSA Rulings
	Chapter 9 - Base Compensation
	

	
	Job Evaluation Methods
	
	

	
	
	
	

	
Week Eleven
	
Compensation Plans
	Chapter 10

Incentive Rewards
	

	
	Employee Benefits

FMLA
	Chapter 11 – Employee Benefits
	

	Week Twelve
	
	
	

	
	COBRA & HIPPA Laws Pension Plans
	
	

	Thirteen
	
	
	

	
	401K

ERISA
	Chapter 12 – Safety & Health
	



	
	
Social Security & Medicare
	
	

	Week fourteen
	Final Group Presentations
	
	COMP AND BENEFITS PRESENTATIONS

	



Week Fifteen
	OSHA, Safety & Health Management Labor Organizations, Unions
& Bargaining Negotiations

NLRB
	Chapter 13 Creating Positive Employee Management Relations

Chapter 14 – Managing
Engagement and Turnover
	

	Finals
	FINAL EXAM
	FINAL EXAM
	FINAL EXAM



Fictitious Organization
Your group must create a fictitious organization that will be developed throughout the quarter. Make sure to pick an organization that will have significant industry information. You don’t want to pick an organization that will be too difficult to develop because of a lack of industry information. If you have experience in an industry you may want to choose an organization within your area of experience. Here are some sample organizations:

Medium to large sized restaurants Medium to large sized grocery stores Automobile Dealerships
Contractors Landscapers Beauty Salons Day Spas
Proprietary Schools Alternative Schools Sporting Goods Stores Landscapers
Office Supply Stores

Non-Profit Organizations Mega Churches
Medium to large Insurance Agencies Travel Agencies
Computer stores

Medium to Large Clothing Retailers Interior Designers


These are just examples. You are free to create any organization as long as it meets the following criteria: Must have at least 50 employees

Must be legal and appropriate for class discussion

Must have a diversity of jobs within the organization (We will focus on three key positions) Must be the type of organization which lends itself to having researchable industry norms.


Your immediate assignment is to choose an organization with the following information: Organization Name
Description of what the organization does Description of organizational customers Location of organization
Size of organization

Recruitment and Selection


Your organization has been asked to participate in a job fair. Please create a job fair site where potential employees can get information about your company. Remember that part of recruitment involves enticing potential applicants to want to work with your organization. Your materials and /or handouts must be professional and informational.
Feel free to be creative in making your site a site that all job fair participants want to visit. Your site must include the following:



A brochure that provides an overview of your company with its mission statement. A job application form
Any handouts and/or give away materials that relate to your company A large sign to advertise your company

Training and Development
Your group must create a 20 minute training program to teach the class a particular skill, knowledge, or ability. This presentation must be accompanied by documentation that describes the following:
The needs assessment process and findings of your program. In other words, what lead your organization to believe that this training program was necessary? What deficiencies did you see in the workplace that prohibited employees from doing their best work? Why is training the best way to address these deficiencies?
Design and development. Your group must list the specific objectives of the training program. As a result of your training, what will employees be able to do or know? This step is important because it will create the foundation for your evaluation of your training program.
Implementation. Each student must have a training workbook complete with workshop objectives, a copy of your power point slides, and an evaluation form for your training.
Narrative of your evaluation methodology. This may be as short as one page. The focus of the page will be a discussion of how the learning deficiencies outlined in the design and development phase will be measured to determine progress.

Compensation and Benefits
Your group must create a compensation and benefits package for any three key positions within your organization. Remember that your organization must be able to afford the compensation plan designed by your group. Your package must include health coverage. Your package may include any or all of the following:



Starting salary Dental Coverage 401k plan Health Coverage Legal coverage Vacation
Sick Days Personal Days Holidays Parking
Tuition Reimbursement



You will want to determine a cost for each benefit. Under no circumstances can your benefits package exceed 35% of an employees’ salary.

With your packet, please include information from your job evaluation process.

HRM 1121
Job Fair Scoring Matrix
Fictitious Organization: 	








	
	CRITERIA
	POINTS POSSIBLE
	POINTS EARNED

	
	
	
	

	Organization and Flow
	Was the handout information logical and understandable?
	20
	

	Quality and relevance of content selected for presentation
	Were the job descriptions used to provide meaningful and relevant information in terms of the jobs available?
	40
	

	Use of space made available
	Did the use of the employer’s space make you want to know more about the employer?
	20
	

	Group

presentation quality
	Were your questions answered? Did the company representatives act in a friendly and professional way?
	20
	

	
	
	
	

	Total for Team Presentation
	
	100
	



Your Name: 	

HRM 1121 TRAINING PRESENTATIONS
Presenter/s:





	
	CRITERIA
	POINTS POSSIBLE
	POINTS EARNED

	
	
	
	

	Organization and Flow
	Did the presentation progress in a logical and understandable way? Were transitions well
managed?
	20
	

	Quality and relevance of content selected for presentation
	Did the presentation provide meaningful and relevant information in terms of the assignment? Did the listener come to accomplish the learning objectives?
	40
	

	Use of PowerPoint
	Did the use of PP support and not dominate the presentation?
Was the PP layout consistent and effective throughout?
	20
	

	Individual presentation quality
	Effectiveness of voice tone, posture, ease in front of the audience, eye contact, mannerisms, apparent preparation, and
knowledge of the subject matter?
	20
	

	
	
	
	

	Total for Team Presentation
	
	100
	



HRM 1121
Compensation Package Presentation Scoring Matrix Presenter/s:








	
	CRITERIA
	POINTS POSSIBLE
	POINTS EARNED

	
	
	
	

	Organization and Flow
	Did the presentation progress in a logical and understandable way? Were transitions well managed? Were all the issues covered?
	20
	

	Quality and relevance of content
selected for presentation
	Did the presentation provide meaningful and relevant information in terms of the
assignment? Did the listener come to understand the compensation package?
	40
	

	Use of

Handouts
	Did the use of handouts support the presentation?
	20
	

	Individual presentation quality
	Effectiveness of voice tone, posture, ease in front of the audience, eye contact,
mannerisms, apparent preparation, and knowledge of the subject matter?
	20
	

	
	
	
	

	Total for Team Presentation
	
	100
	



TEAM PEER REVIEW INFORMATION


Team projects are graded based on several factors. A significant outcome of this team project is that you develop the critical capacity to operate effectively as a member of a team. This means that you participate in the development of team member expectations and that you personally deliver in a manner consistent with those. Twenty percent of your grade will be based on team peer review. The completion of this form will lead to the assignment of points related to this twenty percent. Consistently negative reports by teammates will result in significant loss of credit with regard to this component.
On the following form I would like you to evaluate each of your teammates based on “Quality of his or her contributions” and “Contribution effort and
consistency.” Quality of Contribution has to do with your assessment of the quality of the work completed by the individual. Was his or her final work product acceptable or did the team have to do “rework?” Contribution effort and consistency has to do with his or her reliability and consistency. Did he or she attend class and, as a result, attend class time team meetings? Did he or she attend out-of-class team
meetings? Did he or she accomplish all promised work products on a timely basis? Please rate each teammate in each of these two areas. You should assign him or her a score of 1, 2, 3, 4, or 5 and make any comment/s that would explain your rating. A score of 1 suggests that the individual did not deliver in terms of expectations related to both quality and effort/consistency. A score of 3 is fair and suggests that performance was mixed. A score of 5 is excellent and suggest that the individual met or exceeded expectations in terms of both quality and effort/consistency.


Team Member 1



Quality of Contributions (SCORE	)





Contribution Effort and Consistency	(SCORE	)





Team Member 2



Quality of Contributions (SCORE	)





 Contribution Effort and Consistency	(SCORE	)





Team Member 3



Quality of Contributions (SCORE	)





Contribution Effort and
Consistency	(SCORE	)





 Team Member 4



Quality of Contributions (SCORE	)









Contribution Effort and
Consistency	(SCORE	)





Team Member 5



Quality of
Contributions (SCORE	)









Contribution Effort and Consistency	(SCORE 
	)








Team Member Directory



Name:
Telephone:
Email:
Name:
Telephone:
Email:
Name:
Telephone:
Email:
Name:
Telephone:
Email:
Name:
Telephone:
Email:
Name:
Telephone:
Email:



Reuel Barksdale is an established organizational development specialist with over twenty years of corporate experience. As an Assistant Vice President of a Fortune 500 corporation, he had direct responsibility for the design, development, implementation, and evaluation of organizational development strategies and activities. Mr. Barksdale had functional and operational responsibilities at branch, regional, and corporate levels for managing Human Resources, organizational development, and training in areas of sales, marketing, management and diversity.

Reuel Barksdale is currently a full Professor in the Business Management Technologies Department at Columbus State Community College where he teaches Organizational Behavior, Business Management Skills, Leadership and Business Management. He is also an adjunct professor at Ohio Dominican College where he has taught Human Resources Management, Staff Development and Cultural Diversity and Leadership. He also currently serves as President of “The Gold Standard Initiative”, and organizational development company designed to help individuals and organizations move from where they are to where they want to be.

As a motivational speaker and organizational development consultant, Mr. Barksdale has addressed audiences across the country on the topics of change management, diversity management, conflict resolution, leadership, team building, and employee development.

Reuel Barksdale received his Bachelors of Science degree from Franklin University and a Master’s of Science in Administration from Central Michigan University. Reuel has completed all but his dissertation in the Doctorate degree Executive Higher Education
















