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(A) It is the established policy of Columbus State Community College not to discriminate
against any individual employee or student, groups of employees or students, or
prospective employees or students for reasons of race, color, religion, ancestry, national
origin, sex, age, disability, or veteran status.  This college is fully committed to providing
equal opportunities in all employment, related activities, and educational programs,
including, but not limited to, recruiting, hiring, advancement, compensation, training,
benefits, transfers, tuition assistance, terms of employment, physical access to facilities,
and social and recreational programs, within the financial resources of the college.  The
college will promote equal opportunities to all employees, applicants for employment,
students, and student applicants for admission to the college through a positive and
continuing affirmative action program.  Columbus State Community College will fully
comply with all federal, state, and local laws and regulations to guarantee equal
opportunities.  All contractors of this college will comply with existing federal and state
regulations concerning equal employment opportunities and affirmative action.


