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(A)   Purpose:   

To provide a safe work environment free from the unlawful manufacture, use, 

dispensing, possession, or distribution of controlled substances and alcohol.  As a 

condition of employment, all employees of Columbus State Community College 

are required to adhere to this policy.  This policy does not apply to employees 

whose rights and obligations concerning controlled substances and alcohol are 

governed by the terms of a collective bargaining agreement with the College.   

 

(B)   Definitions: 

Alcohol means the intoxicating agent in beverage alcohol, ethyl alcohol, or other 

low molecular weight alcohols including methyl and isopropyl. 

 

Chain of custody is tracking storage of specimens to be analyzed from point of 

collection to final disposition to ensure the integrity of the process. 

 

Collection site is a place designated by a testing laboratory where employees 

present themselves for providing a specimen to be analyzed. 

 

College property includes any building, land, parking lots, or facilities owned, 

leased, or used by Columbus State Community College.  

 

College time is any time spent conducing official business or travel for, or on 

behalf of the college, regular work hours, or while on or in state-owned or leased 

property. 

 

College vehicles are any vehicles owned, leased or operated by Columbus State 

Community College. 

 

Controlled substance / Drug, Compound, Common Mixture or Substance includes 

any drug listed in the Federal Food Drug & Cosmetic Act, federal narcotics law, 

and/or Ohio Revised Code Chapter 3719 or 3715, including but not limited to: 

 

(1) narcotics, such as opium, heroin, morphine and synthetic substitutes; 

(2) depressants, such as chloral hydrate, barbiturates, and methaqualone; 

(3) stimulants, such as cocaine (and any derivatives) and amphetamines; 
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(4) hallucinogens, such as LSD, mescaline, PCP, peyote, psilocybin, and 

Ecstasy; 

(5) cannabis, such as marijuana and hashish; and 

(6) Any chemical compound added to federal or state regulations and denoted 

as a controlled substance. 

 

Licensed medical provider is one who is licensed, certified, and/or registered 

under federal, state or local laws and regulations to prescribe controlled 

substances/drugs. 

 

Positive test result is a test result that was positive on an initial approved 

immunoassay test, confirmed by a gas chromatography/mass spectrometry  

(GC/MS) or an equivalent or better scientifically accurate and acceptable method 

that provides quantitative data about the detected drug or drug metabolites or a 

positive result from an alcohol breath test (.04 percent impairment) for all 

employees except those covered under the random testing that is administered by 

a person qualified under Ohio Administrative Code 3701-53-07 or a facility 

meeting standards promulgated by the US Department of Health & Human 

Services. 

 

Random testing means a testing process in which participants are selected by a 

computer-driven random selection process for unannounced controlled substances 

or alcohol and/or pre-selected but unannounced testing on a particular employee, 

who has previously tested positive for drugs and/or alcohol. 

 

Reasonable suspicion testing means drug or alcohol testing based on a reasonable 

cause to believe that an employee is using drugs or alcohol in violation of College 

policy. 

 

Refusal to submit occurs when an employee:  (1) fails to provide adequate breath 

for alcohol testing without a valid medical explanation; (2) fails to provide an 

adequate urine sample for controlled substances testing without a genuine medical 

inability; (3) engages in conduct that obstructs the testing process; or (4) takes any 

measure to dilute, alter or substitute a sample provided. 

 

Specimen is a tissue or product of the body chemically capable of revealing the 

presence of drugs or alcohol in the body. 
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Substance abuse professional means a licensed or certified physician, 

psychologist, psychiatrist, counselor or social worker with knowledge of, and 

clinical experience in the diagnosis and treatment of alcohol and controlled 

substance related disorders. 

 

Workplace is College owned or leased property or any place where official 

College business is conducted and/or while on College time. 

 

(C)   Employees of Columbus State Community College are: 

 

(1) Required to report to work in a fit condition to perform their duties;  

 

(2) Prohibited from being under the influence of alcohol (equivalent to the 

statutory level for impairment) or unlawfully controlled substances as 

defined in Ohio Revised Code 3719.01 and 3719.41 at the workplace, 

while on College property or vehicles and/or on College time (however, 

reasonable use of alcohol at workplace events where alcohol is served is 

exempted); 

 

(3) Prohibited from using, misusing, dispensing, transferring, purchasing, 

selling, or possessing alcohol and controlled substances and abusing 

alcohol or prescription drugs in any way that is illegal in the workplace, on 

College property, on College time, or while conducting official business 

on behalf of the College; and   

 

(4) Prohibited from operating college vehicles or equipment while under the 

influence of alcohol or drugs.   

 

(D) The President shall adopt procedures to implement this policy. 
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